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Annex No. 4b to the Resolution of the Senate No. 2/05/2017 of the University of Business and Administration of Eugeniusz Kwiatkowski 

in Gdynia dated 31st May 2017 on approval of the assumed effects of education on the faculties studied at the University of Business 

and Administration of Eugeniusz Kwiatkowski in Gdynia. 

 

THE ASSUMED EFFECTS OF EDUCATION 

 
Field of study: MANAGEMENT 

 
SECOND DEGREE STUDIES 

A PRACTICAL PROFILE 

IN THE SOCIAL SCIENCES FIELD OF EDUCATION 

 

The strategic priority goal of the Faculty of Management is modern and practical training of 

students in the field of management, finance and logistics, as well as the education of highly 

qualified, professional and entrepreneurial executives who will credit both local, regional and cross-

border, as well as nationwide and international economy. 

In order to define the set of assumed learning outcomes in the field of Management, three 

conditions were adopted:  

1. Modernizing study programs, taking into account labor market needs. 

2. Improving the quality of education through didactic interdisciplinary. 

3. Briefness and communicativeness of the development of assumed learning outcomes for each 

teacher and student. 

 

1. General characteristics 

 

Second degree studies, called undergraduate studies, last six semesters, enable to get at 

least 120 ETCS points and end up gaining a professional degree - master degree. 

These studies provide in-depth knowledge of the place and importance of practice and 

management sciences in the field of social sciences and related disciplines. The second-degree 

education in Management is aimed at providing students with the knowledge, skills and social 

competencies that enable them to perform their professional functions, including managerial 

functions, in a reliable and creative manner. 

It is assumed to acquire knowledge of general, basic, directional and special nature in order 

to understand the phenomena and processes taking place in the field of logistics as well as to 

master the ability to formulate and solve professional issues in this regard.  

It is assumed that the graduate will be familiar with the foreign language in a general and 

specialized way so that he can communicate in the international professional environment and 
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draw on the available knowledge and that he will have the social competence to make his 

professional activity socially acceptable and expected.  

The graduate will have a comprehensive, in-depth knowledge of management theory and 

practice, supported by economic and legal knowledge to address the problems of today's 

businesses and other economic, private and public entities in organizational, legal, financial, 

psychological and social aspects. 

A graduate in Management will be able to identify and interpret the problems of 

contemporary economy both in the local market, in the national economic sectors and in the world 

markets. 

The graduate will be prepared to direct the work of human teams, business, private and 

public entities in all sectors of professional activity, anticipate future states and processes, and 

simulate their impact on team performance.  

He will be able to create, implement and execute a strategy for action, conduct marketing 

research, manage production factors, and perform financial analysis. 

The student will acquire skills in negotiating, conflict resolution and cooperation with 

business partners. In addition, he will gain the knowledge and skills essential to run own business, 

including foreign languages, which allow to work freely in a European (global) socio-economic 

space.  

Ethical attitudes and social responsibility are also shaped during the course of studies.  

The graduate will be prepared for research work and continuing education in various forms. 

He will be prepared to make business decisions in the sphere of organization, marketing, finance 

and investment. Our graduate will be able to work in managerial, analytical and operational 

positions in companies, financial institutions and business administration units, in institutions and 

organizations of the public and civic sectors. He will be able to run his own business as well as 

providing  advisory and consulting services. 

 

2. Assumed learning outcomes (directional) 

 

Studies in Management require the active participation of students in classes at the 

university and hold a three-month professional practice. They also require individual, group and 

independent intellectual work in their free time from didactic classes and participation in various 

forms of employment in practice. The three dimensions of the student's work allow for the 

acquisition of an adequate set of general, professional and specialized knowledge, diverse skills 

and the necessary qualities of social competence. 

The program of studies includes courses related to organizational, personnel and financial 

decisions. These are decisions about work organization, team building, industry, quality and 

service, investment or capital. This issue is discussed in relation to private sector enterprises, 
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entities of public sector as well as civil sector. Knowledge, skills and competences gained within 

the studies are useful for running your own business. 

The study program is assigned to one area of social science education, and the assumed 

learning outcomes relate to the field of economic sciences and the field of legal sciences, including 

the discipline of Economics, Management Science and Law. 

2.1. Explanation of the codes used for the assumed learning outcomes (left-hand 

column): 

 Z2 – (before underscore) – expected effect of education, 

 W – learning outcomes in the knowledge category, 

 U – learning outcomes in the skills category, 

 K – (after underscore) – learning outcomes in the social competence category, 

 01, 02, 03, … – consecutive numbers of learning outcomes. 
 

2.2. Explanation of the codes used for the characteristics of the first and second 

degree studies according to the Polish Qualifications Framework (right column 

of the list): 

 

2.2.1. A universal characteristic of PQR level (first stage) 1 

 P7 = PQR level for second cycle studies 

 U = universal characteristic (first stage) 

 W = knowledge 

 U = skill 

 K = social competence 

 

2.2.2. Description (second degree) of PQR Level 7, for qualification obtained in higher 

education: 2 

 P7 = PQR level for second cycle studies 

 S = characteristics typical for qualifications obtained in higher education (second 
degree),  

 W = knowledge 
 G = depth and range 
 K = context 

 U = skills 
 W = use of knowledge 
 K = communication 
 O = work organization 
 U = learning 

 K = social competence 

 K = critical assessment 

                                                
1
 Examples: 
P7U_W = level 7 PQR, universal characteristics, knowledge. 
P7U_U = level 7 PQR, universal characteristics, skills. 
P7U_K = level 7 PQR, universal characteristics, social competence. 

2
 Examples: 
P7S_WK = level 7 PQR, characteristics typical for higher education qualifications, knowledge - context. 
P7S_UU = level 7 PQR, characteristics typical for higher education qualifications, skills - learning. 
P7S_KR = level 7 PQR, characteristics typical for higher education qualifications, social competences - professional role 
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 O = responsibility 

 R = professional role 
 

Symbol of 
learning 

outcomes 
KNOWLEDGE 

Reference to 
the 

characteristics 
of PQR levels 

Z2_W01 

The student has an extended knowledge in the field of 
social sciences, in the area of economic sciences, 
especially in the sphere of economics and management 
sciences, including the essence of conditions and rights 
of the decision-making process, as well as the possibility 
of in-depth knowledge of the law in relation to business 
conditions. 

P7U_W 
P7S_WK 

Z2_W02 
The student has the knowledge of organizational 
structures, their evolution and mechanisms of change. 

P7U_W 
P7S_WG 

Z2_W03 

The student has an in-depth knowledge about the 
functioning of the enterprise on the domestic and 
international market, including legal conditions and the 
relationship between the company and other entities on 
the market. 

P7U_W 
P7S_WK 

Z2_W04 
The student has an in-depth knowledge of competition 
and business cooperation strategies on the domestic and 
international market. 

P7U_W 
P7S_WG 

Z2_W05 
The student has an extended knowledge about the role 
of man in creating an organizational culture and 
strategies for managing the cultural diversity. 

P7U_W 
P7S_WG 

Z2_W06 
The student knows the methods and tools for modeling 
processes in the organization, including decision-making 
processes. 

P7U_W 
P7S_WG 

Z2_W07 
The student has an in-depth knowledge of intangible 
resources, including human resources, for the 
development of the organization. 

P7U_W 
P7S_WG 

Z2_W08 
 

The student has an in-depth knowledge of changes 
taking place in the organization process, their external 
and internal conditions, as well as the possibilities of 
managing them. 

P7U_W 
P7S_WK 

Z2_W09 

The student has an in-depth knowledge about the 
evolution of views on the selected area of the 
organization management and the impact of 
macroeconomic factors on management concepts. 

P7U_W 
P7S_WG 

Z2_W10 

The student knows the internal and external conditions 
for the development of the organization, including the 
principles of creating new business ventures, both intra-
corporate and individual. 

P7U_W 
P7S_WK 
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Z2_W11 The student has a command of a foreign language  

Symbol of 
learning 

outcomes 
SKILLS 

Reference to 
the 

characteristics 
of PQR levels 

Z2_U01 

Using the right theoretical concepts and choosing 
appropriate methods and analysis tools, he can correctly 
analyze, interpret and explain social phenomena 
(cultural, economic, legal, political) and make appropriate 
decisions. 

P7U_U 
P7S_UW 

Z2_U02 

Student is able to apply methods and tools to analyze 
processes and phenomena occurring in the organization 
and its environment, including methods of forecasting 
and modeling. 

P7U_U 
P7S_UW 

Z2_U03 

The student is able to analyze and evaluate the 
company's development strategy, including the marketing 
strategy in the conditions of dynamic changes taking 
place in the environment. 

P7U_U 
P7S_UW 

Z2_U04 

The student is able to develop solutions to a specific 
problem in the organization, as well as to make a critical 
assessment of the effectiveness of the proposed 
solutions and the consequences of their implementation 
using the appropriate systems of standards and rules. 

P7U_U 
P7S_UW 

Z2_U05 
The student is able to communicate in a professional 
subject with colleagues, contractors, clients and people 
operating in the environment of the organization. 

P7U_U 
P7S_UK 

Z2_U06 

The student is able to prepare a high-quality written 
business document and an oral presentation using 
professional terms and concepts in the field of 
management, economics and law, as well as to organize 
a meeting, conference or debate in this area. 

P7U_U 
P7S_UK 

Z2_U07 

The student is able to manage the work of the human 
team, organizational units, as well as to manage the 
organizational resources of business entities and public 
institutions. 

P7U_U 
P7S_UO 

Z2_U08 
The student is able to plan and implement his own 
learning throughout life and to guide others in this area. 

P7U_U 
P7S_UU 

Z2_U09 

The student is able to use a modern foreign language at 
the level B2 + of the Common European Framework of 
Reference for Languages (CEFR) and to a greater extent 
in terms of management terminology. 

P7S_UK 
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Symbol of 
learning 

outcomes 
SOCIAL COMPETENCES 

Reference to 
the 

characteristics 
of PQR levels 

Z2_K01 

The student is ready to create and develop models of 
proper conduct in the work and life environment, take 
initiatives, critically evaluate himself and the teams and 
organizations in which he participates, lead the group 
and take responsibility for it. 

P7U_K 
P7S_KK 

 

Z2_K02 

The student is ready to recognize the importance of 
knowledge in solving theoretical and practical problems 
in the organization and to effectively justify the 
assessments and opinions, as well as the proposed 
solutions. 

P7U_K 
P7S_KK 

Z2_K03 

The student is ready to objectively set priorities for the 
team to perform a specific task in the organization, as 
well as to identify development opportunities for different 
types of organizations in the near and distant 
surroundings. 

P7U_K 
P7S_KO 

Z2_K04 

The student is ready to identify and resolve dilemmas in 
the management process and at the same time make a 
skilful assessment of the consequences for the 
organization's stakeholders. 

P7U_K 
P7S_KO 

Z2_K05 
The student is ready to think and act in an 
entrepreneurial way. 

P7U_K 
P7S_KO  

Z2_K06 

The student is ready to responsibly perform professional 
roles, especially managerial roles. He contributes to the 
development of the profession, upholds the ethos of the 
profession, adherence to and developing the principles of 
professional ethics and actions to comply with these 
principles. 

P7U_K 
P7S_KR 

Z2_K07 

The student is ready for constant improvement of his own 
communication skills in the modern foreign languages, 
understanding its practical application and objective 
value. 

- 

 


